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discipline. Awareness is the first step (American Sociological Association [ASA], 1999). In addition, your college or 
university also has rules that delineate its definition of and consequences for plagiarism.

Researchers have an obligation to be familiar with their code of ethics (and other applicable ethics codes) and 
their application to sociologists’ work. Lack of awareness or misunderstanding of an ethical standard is not, in itself, a 
defense to a charge of unethical conduct.

ASA’s (2008) Code of Ethics, which is used by the American Society of Criminology and is similar to that of the 
Academy of Criminal Justice Sciences, includes an explicit prohibition of plagiarism:

14. Plagiarism

(a) In publications, presentations, teaching, practice, and service, sociologists explicitly identify, credit, and 
reference the author when they take data or material verbatim from another person’s written work, whether it 
is published, unpublished, or electronically available.

(b) In their publications, presentations, teaching, practice, and service, sociologists provide acknowledgment 
of and reference to the use of others’ work, even if the work is not quoted verbatim or paraphrased, and they do 
not present others’ work as their own whether it is published, unpublished, or electronically available. (p. 16)

The next step toward combating the problem and temptation of plagiarism is to keep focused on the goal of social 
research methods: investigating the social world. If researchers are motivated by a desire to learn about social relations, 
to study how people understand society, and to discover why conflicts arise and how they can be prevented, they will 
be as concerned with the integrity of their research methods as are those, like yourself, who read and use the results 
of their research. Throughout this text, you have been learning how to use research processes and practices that yield 
valid findings and trustworthy conclusions. Failing to report honestly and openly on the methods used or sources con-
sulted derails progress toward that goal.
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While knowledge of computers is a must for the kind of work Mitchell does, the cyber world is constantly changing, so the 
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business and government. For this reason, it’s also important to be able to communicate effectively, both verbally and in 
writing. 

Source: Courtesy of Mitchell 
Bezzina


